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PENDLEBURY CENTRE

WORK RELATED LEARNING POLICY

Ofsted defines work related learning as planned activity that uses work as a context for learning. It encompasses a broad range of activities that allow students to experience working life. It involves learning about working practices, experiencing the work environment, developing skills for working life and learning through activities and challenges set in work-related contexts.

The aim of the new work-related learning element of the curriculum is to enable all young people to:

· Fulfil their academic and vocational potential

· Apply their learning in a work context

· Acquire the skills, attitudes and behaviours required in the workplace, including those necessary for health and safety

· Be enterprising and to support enterprise in others

· Develop other skills, knowledge, understanding and motivation for a well-rounded and balanced adult life, contributing to the country's economic well-being and becoming a responsible citizen in the world beyond work

WRL takes place across the curriculum, with different subjects and courses providing students with the opportunities and contexts in which to develop work-related skills, knowledge and understanding. 

At the Pendlebury Centre Work Related Learning activities include

· Work experience 

· Enterprise experiences

· Mock interviews

· Careers

· PSHE

Many other aspects of WRL are addressed through the wider curriculum, being identified in subject schemes of work.

All students leave the Centre with a statement of WRL included in their Progress File.

TWO MAIN STRANDS of WRL - ENTERPRISE AND WORK EXPERIENCE

ENTERPRISE

‘Enterprise education’ consists of enterprise capability supported by better financial capability and economic and business understanding. Young people need opportunities to be enterprising through applying their knowledge, skills and attributes — to 'make their mark'
QCA tells us that:  

‘Enterprise Capability is the ability to handle uncertainty and respond positively to change, to create and implement new ideas and ways of doing things, to make reasonable risk/reward assessments and act upon them in one’s personal and working life.’

Ofsted says:

· ‘a successful, enterprising school has a clear vision about its potential for raising standards and preparing young people for adult life.’

· ‘The school will have found innovative ways to work with local business and the community. ‘’
· ‘The school encourages staff and pupils to take responsibility for their actions’

Enterprise can be described as innovation, risk management, a ’can do’ attitude and the drive to make things happen.

How to achieve it:

Ofsted identifies two key elements for success with enterprise:

· an enterprising learning environment in which students are encouraged to take the initiative

· an enterprise process, which is akin to project working.

Where it fits:

Work-related learning is statutory at Key Stage 4 and regard has been paid to QCA guidance. This guidance says that enterprise is part of work-related learning delivery.

The Enterprise Process - Four Stages

· Tackling a problem, need or opportunity

· Planning project or activity or enterprise

· Implementing the plan

· Evaluating the process 

Aims
We aim to enable students to…

· Use Enterprise throughout the curriculum

· Improve own learning and performance through Enterprise related work 

· Use Enterprise to develop 

· Innovation & Creativity

· Problem solving skills 

· Develop research, thinking and discrimination skills 

· Work as a team with their peers and discuss and reflect critically on their own and others work

· Understand the implications of enterprise for working life and society 

Objectives
Students will be able to…

· Find things out from a variety of sources selecting, synthesising and critically presenting information to meet criteria

· Develop ideas that are creative and innovative

· Communicate better, exchanging and sharing information 

· Develop socially, spiritually and morally through consideration of ethical issues of discrimination, information misuse and applying emerging technologies 

Approach

The Pendlebury Centre is currently developing a range of enterprise opportunities, including:

· All students are involved with our bi-annual fairs where they have to work on a stall and help with preparation

·  A block of Technology lessons at Key Stage 3 and as an Yr11 option to opt for instead of Art
· Enterprise opportunities and issues raised through Cedars thematic curriculum.

Enterprise issues are addressed across both key stages through elements of the curriculum in subjects such as PHSE, Citizenship, Mathematics, Science, etc.

WORK EXPERIENCE

The updated statutory guidance on careers education in England, released in May 2025, mandates a significant increase in work experience opportunities for students. From September 2025, schools should provide 10 work-place experiences throughout the student’s educational career. These activities in years 7-9 should be varied and meaningful, including employer-led tasks, work shadowing, or talks in workplaces. Placements in years 10-11 should offer a real working environment experience, and can be spread across multiple employers or days. 
Work Experience has been defined as:

‘A placement on an employer’s premises in which a pupil carries out a particular task or duty more or less as would an employee, but with an emphasis on the learning aspects of the experience.‘

Work experience placements for KS4 students will be arranged as appropriate at a time of the year that is also appropriate and best suits the needs of the student.

Work Experience placements are chosen carefully to meet the needs of the students at the Centre. Each student is carefully monitored whilst they are on Work Experience and receive a comprehensive de-briefing on their return to the Centre. 

Work experience can also be in the form of supported visits to workplaces or interactions with employers, virtual work experience or volunteering 

Work experience benefits from the cycle of activity or experience, reflection, generalisation, application

· EXPERIENCE - Students participate in an activity

· REFLECTION - Students discuss activity to articulate what happened

· GENERALISATION - Students draw out the lessons on reflection of the activity

· APPLICATION - Students apply the lessons learnt in new situations or application

These four points are integral to put work experience offer

1) Learning outcomes are defined based on the age and specific needs of students
2) The student meets a range of people from the workplace 
3) There is an extensive, two-way interaction between the student and the employee 
4) The student must perform a task or produce a piece of work relevant to that workplace and receive feedback on it from the employer
Work Related Learning and Enterprise Policy








